posts of Staff Nurse/ Technician/Pharmacist in Kidwai Cancer Institute Bangalore.

No. KCI/EST-1/51/20

Government of Karnataka

Kidwai Cancer Institute Bangalore

18-19

NOTIFICATION

Date: 22.05.2018

Recruitment for the posts of Staff Nurse/ Technician/Pharmacist in
Kidwai Cancer Institute, Bangalore-560029.

Government in their order No. Akuka 160 KVM 2018, Dated:02.05.2018
has directed Karnataka Examinations Authority to conduct Competitive Examination to
the eligible B.Sc. Nursing/GNM Diploma, B.Sc./Diploma in OT/RD/Medical Lab, B.Sc/
Diploma Pharmacy, M.Sc in Medical Lab Technology candidates for recruitment to the

Group-B Posts:

Sl. Name of the Posts Number | Pay Scale
No. of Posts
01. | Cyto Technologist 01 43100-83900
02. | Graduate Pharmacist 01 43100-83900
03. | Assistant Research 05 40900-78200
Scientist
Group-C Posts:
Sl. | Name of the Posts | Number t25°B/° s:f posts ;3:@‘22 Pay Scale
0 B.SC.
No. of Posts Candidates Diploma
Candidates
01. | Staff Nurse 251 63 188 33450-62600
02. | Cyto Technician 03 - - 33450-62600
03. | OT. Technician 03 - - 33450-62600
04. | Pharmacist 02 - - 27650-52650
05. | Junior Medical 09 - - 27650-52650
Laboratories
Technologist
06. | Medical Imaging 02 - - 27650-52650
Technologist
(Radiodiagnosis)

Accordingly applications are invited from the eligible candidates as per the

provisions contained in “Karnataka Medical Department Services (Recruitment)
(Amendment) Rules, 1988 read with Kidwai Cancer Institute Cadre and Recruitment
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rules”. Applicants have to appear for the Competitive Examination to be conducted by

Karnataka Examinations Authority.

Number of Staff Nurse Posts: 251
Number of Technician posts: 23
Number of Pharmacist posts: 03

I. Classification of Group-B Posts:

01. Cyto Technologist - Vacant Post 01 (General Merit)

02. Graduate Pharmacist - Vacant Post 01 (General Merit)

03. Assistant Research Scientist - Vacant Post 05:
Category Woman | Rural Differently Ex- Kannada | Project | Others Total

Candidate | Abled erviceman | Medium | displaced
Student | Person

General Merit 01 - - - - - 01 02
Scheduled Caste - - - - - - 01 01
Scheduled Tribe - = - - - - 01 01
Category-I = - - - - - 01 01

Category-II (a) - - - - - -
Category-II (b) - - - - - - - -
Category-III (a) - - - ~ =

Category-III (b) - - - - - - - Z
Total 01 = — - - - 04 | 05

IL. Classification of Group-C Posts:
1)Staff Nurse: Residuary Parent Cadre - Vacant Posts -226

Category ‘Woman |Rural ifferently | Ex- Kannada |Project |Others | Total
Candidate | Abled Serviceman | Medium Hisplaced
Student PeTsSOR
General Merit 34 29 6 11 5 5 23 113
Scheduled Caste | 10 8 2 3 2 2 7 34
Scheduled Tribe 2 1 1 - - 1 7
Category-I 3 3 - 1 - 2 9
Category-II (a) 10 9 2 3 2 2 6 34
Category-II (b) 3 - 1 - - 2 9
Category-III (a) 2 1 1 - - 2 9
Category-11I (b) 3 - 1 1 - 2 11
Total 69 59 12 22 10 9 5 | 226
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Staff Nurse: Local Cadre (371-J) - Vacant Posts -25

Category

Woman [Rural

Candidate

Differently
Abled Service
man

Ex-

Kannada
Medium
Student

Project
displaced
person

’Others

General Merit

3

1

1

Scheduled
Caste

1

Scheduled
Tribe

Category-I

Category-II (a)

Category-II (b)

Category-III(a)

Category-II1(b)

Total

A=) IS —

02. Cyto Technician

Vacant Posts - 03

’ategory

'Woman

Rural
Candidate

Differently | Ex-
Serviceman

Abled

Medium

Kannada

Student

Project
displaced
person

Others

Total

General Merit

01

01

Scheduled
Caste

Scheduled
Tribe

Category-I

01

01

Category-II (a)

01

01

Category-II(b)

Category-III (a)

Category-III (b)

Total

02

03

03.0.T. Technician

Vacant posts -03

Category

oman

Rural
Candidate

Differently
Abled

Ex-
Serviceman

Kannada
Medium
Student

Project
displaced
person

Others Total

General Merit

01

01

02

Scheduled
Caste

Scheduled
Tribe

Category-I

Category-II (a)

Category-II(b)

Category-III (a)

Category-III(b)

Total
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Staff Nurse: Local Cadre (371-J) - Vacant Posts -25

Category

oman

Rural
Candidate

Differently
Abled

Ex-
Service
man

Kannada
Medium
Student

Project
displaced
person

Others

Total

General Merit

3

1

|

12

Scheduled
Caste

1

Scheduled
Tribe

Category-I

Category-I1 (a)

Category-II (b)

Category-III(a)

Category-III(b)

Total

O | r—t|

02. Cyto Technician

Vacant Posts - 03

Category

‘Woman

Rural
Candidate

Differently
Abled

Ex-
Serviceman

Kannada
Medium
Student

Project
displaced
person

Others

Total

General Merit

01

01

Scheduled
Caste

Scheduled
Tribe

Category-I

01

01

Category-II (a)

01

01

Category-II(b)

Category-I1I (a)

Category-III (b)

Total

02

03

03.0.T. Technician

Vacant posts -03

Category

'Woman

Rural
Candidate

Differently
Abled

Ex-
Serviceman

Kannada
Medium
Student

Project
displaced
person

Others

Total

General Merit

01

01

02

Scheduled
Caste

Scheduled
Tribe

Category-I

Category-II (a)

Category-11(b)

Category-III (a)

Category-III(b)

Total
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" 04.Pharmacist : Vacant Posts - 02

Category Woman | Rural Differently [Ex- Kannada P}‘OJCCt Others [Total
Candidate | Abled Serviceman Medium [(displaced
Student |PéTSOR

General Merit B 01 - - - - - 01
Scheduled = - - - - — - B
Caste
Scheduled = - - — = = = -
Tribe
Category-I - - - - - - 01 01
Category-II (a) - - - - - -

Category-II(b) B - - - - - - Z
Category-III (a)] - - - - - -

Category-III(b) - - - ~ - _ = -

Total - 01 - - - - 01 02

05.Junior Medical LaboratoryTechnologist :  Vacant Posts — 09

Category Woman| Rural Differently |[Ex- Kannada [Project |Others [Total
Candidate | Abled Serviceman | Medium |displaced
Student [P€rson

General Merit 02 01 01 - - - 01 05
Scheduled = - = - - - 01 01
Caste
Scheduled = - - - = - = -
Tribe
Category-I - - - - =
Category-II (a) - 01 - - - - - 01
Category-II(b) - - - - - - = -
Category-III (a)| - - - - - - 01 01
Category-III(b) | 01 - - - = - - 01
Total 03 02 01 - - - 03 09

06.Medical Imaging Technologist (Radiodiagnosis) : Vacant Posts - 02

'_Category ‘Woman | Rural Differently [Ex- Kannada P'roject Others [Total
Candidate | Abled Serviceman | Medium |displaced
Student [Person

General Merit - 01 - = - - - 01
Scheduled - - - - - - = Z
Caste
Scheduled S - - - = = - =
Tribe
Category-1 - - - -
Category-II (a) - 01 - B — - = 01
Category-II(b) - - - - = - -~

Category-III (a) = - - -
Category-III(b) - - - - - - = -
Total - 02 - - - - - 02
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1. AGE LIMIT: As on the last date fixed for receipt of application, the
candidate must NOT have attained the age of ; -

a) 35 years in case of General Merit candidates;
b) 38 years in case of II(a), II(b), III(a) and ITI(b) category candidates

c) 40 years in case of the Scheduled Castes, the Scheduled Tribes and
Category-I candidates. Provided that the maximum age limit prescribed above
shall be enhanced by

a. three years plus number of years of service rendered by him / her, in case
of Ex- serviceman;

b. number of years of service rendered by him / her, in case of whole time NCC
Cadet Instructor;

C. number of years of service or five years whichever is less in case of Census
candidates;

d. number of years of service or ten years whichever is less in case of
Government in- service candidates;
e. number of years of service in case of Village Group Inspector;
f. ten years in case of Bonded Labourer, Widow, Differently Abled candidates
OR
as in sub-rule (3) of rule 6 of the Karnataka Civil Services (General Recruitment) Rules, 1977.

Group-B Posts:

2.1 Qualification — CYTO TECHNOLOGIST:

a. Should possess B.Sc. or M.Sc. degree with CMR fellowship (training in
cytology)/ certificate of having passed cytotechnologist's examination
conducted by ICMR with one year experience in cytology : OR

b. Should possess B.Sc. Medical Technologist Degree with experience in
cytology for 3 years : OR

¢. Cyto Technician with ICMR fellowship ( training in Cytology) and should have
certificate of having passed Cytotechnologist examination conducted by
ICMR with experience in Cytology one vyear.

2.2 Qualification — GRADUATE PHARMACIST:
- a. Degree in Pharmacy of recognized university OR equivalent qualification .

2.3 Qualification — ASSISTANT RESEARCH SCIENTIST:

a. M.Sc. in Zoology / Life Science / Physics / Biochemistry / Microbiology /
Molecular Biology / Cytogenetics and other subject to be specified.
b. Experience of work in Oncology / Research Centre preferred.
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' Group-C Posts:
2.4 QUALIFICATION — STAFF NURSE:
a. Those who are applying for B.Sc. posts - Must possess a Degree in B.Sc.
Nursing from the recognized institute.

b. Those who are applying for Diploma posts - Must possess a certificate
in General Nursing Course of not less than 3 years and a certificate in
Midwifery or Psychiatric Nursing course of not less than 6 months from
the recognized institute

and
C. The registration in Karnataka Nursing Council is mandatory for both the
posts.

NOTE: The educational qualifications prescribed by the Competent Authority in
regulations /guidelines issued from time to time shall be applicable in
deciding the eligibility.

2.5 Qualification — CYTO TECHNICIAN:

a. Diploma in Medical Lab Technologist with Cyto technician training ( ICMR
fellowship / having passed Cytotechnician examination conducted by IAC
OR

b. B.Sc. Medical Lab Technologist with one year experience in Cytopathology OR

C. Diploma in Medical Lab Technologist with five year experience  in
Cytopathology ]

d. Experience in Oncology Institute will be preferred.

2.6 Qualification - OT Technician:

a. B.Sc. OT Technology / B.Sc. Anaesthesia Technology degree.
b. Post Degree 2 years experience preferable.

2.7 Qualification — PHARMACIST:
a. SSLC or equivalent
b. Diploma in pharmacist

2.8 Qualification — JUNIOR MEDICAL LABORATORY TECHNICIAN:

a. Pass in PUC with Chemistry as one of the subjects,

b. Should have certificate for having passed 12 months Lab Technician Training
Course ; OR
Should have certificate for having passed Laboratory technician training
course in recognized  Government Institute OR Should have certificate
for passing in Diploma from Para Medical Board of Karnataka.

C. Experience in Oncology Institute will be preferred. pag- b
ag-




2.9 Qualification — MEDICAL IMAGING TECHHNOLOGIST (Radiodiagnosis):

a. 10+2 or equivalent with Science subject from recognized board and

b. Radiographer / X-Ray Technology Course of minimum One year duration (in
field training in Diagnostic Radiology) passed from recognized Institution,

c. Candidate having B.Sc. Medical Imaging Technology qualification may be
given preference.

. ELIGIBILITY CONDITIONS:

. The Candidate can apply for more than one post if eligible, in the same application

form.
. Candidate should be a Citizen of India.

_ The male candidate who has more than one wife living and female candidate

who have married a man already having another wife are not_eligible for

recruitment unless they have obtained prior permission from the Government.

. The candidate must be physically and mentally fit and he should be able to
discharge their duties confidently for the post to which he/she will be selected.

. The candidate who attempts to obtain extraneous support by any means for his
candidature from officials or non-officials is not eligible for appointment to the posts
specified in this recruitment.

. The candidate who is or has been convicted of an offence involving moral turpitude
or who is or has been temporarily debarred or disqualified by the Union or any
State Public Service Commission from appearing for examinations or selections
conducted by it shall not ordinarily be appointed to the posts specified in this
recruitment, unless the Government after a review of all the circumstances consider

him suitable for such appointment.

. The candidate;

I. who is or has been a member of, or has associated himself or herself
with, anybody or association after such body or association is declared
as an unlawful body or association; OR

II. has participated in or is associated with, any activity or

programme :
i. aimed at subversion of the Constitution of India;

ii. aimed at organised breach or defiance of law involving violence;
Pag-4




iii. which is prejudicial to the interests of the sovereignty and
integrity of India or the Security of the State; or

iv. which promotes, on grounds of religion, race, language, caste
or community, feelings of enmity or hatred between different
sections of the people; or

v.is dismissed from service under the Government of India
or any State Government; or

vi. is or has been permanently debarred or disqualified by the
Union or any State Public Service Commission from appearing for
any examinations or selections conducted by it;
are not eligible to the posts specified in this recruitment.

Misconduct: Further, a candidate found guilty of impersonation or of submitting
fabricated documents or documents which have been tampered with or of making
statements which are incorrect or false or of suppressing material information or of using
“or attempting to use unfair means in an examination conducted for purposes of
recruitment or otherwise resorting to any other irregular or improper means in
connection with his recruitment may, in addition to rendering himself liable to a criminal
prosecution and to disciplinary action, be debarred either permanently or for a special
period,- .

(A) By the commission or other recruiting or examining authority from
admission to any examination or appearing for interview for selection of
candidates; and

(B) By the Government from employment under it.

4. COMPETITIVE EXAMINATION — PAPERS:

All eligible candidates should appear for the Competitive Examination
conducted by Karnataka Examinations Authority. (Multiple Choice Questions in
English)

Total marks — 200, Duration — 180 Minutes, Minimum pass marks 100.
Competitive Examination will be conducted in one session.

5. SYLLABUS:

Detailed Syllabus are hosted on the KEA Website
Page

_C7




6. KANNADA LANGUAGE EXAMINATION: 150 Marks - Two Hours:

Kannada Language Examination (Descriptive) for 150 Marks will be conducted for
the candidates who have NOT studied Kannada as 1% or 2™ language or as Optional
Subject at SSLC or 10" standard level or at equivalent examination as per Government
norms. Such candidates have to score a minimum of 50 marks in Kannada Language
examination to become eligible. Further the marks secured by the candidate in the
Kannada Language examination will not be considered for determination of his/her merit.
Time table for Kannada Language Examination will be published along with the
Competitive Examination time table. Pattern of the Kannada Examination will be as

follows :
C) QHoD1B "R, @cﬁf:ﬁb@%
D) 53 zodwer
E) dxiod zogexss
F) wceps
G) @aofeaRon 8IWE, HoswoIT

H) ogd Fog

7. METHOD OF APPLYING:

Candidates have to apply only through online by browsing the URL: “KCI
recruitment -2018” in the KEA Website http://kea.kar.nic.in . There is no pen
and paper method of applying. Detailed instructions regarding filling application

25 03Nn%0O
25 ©03NH
25 ©03NO
25 ©03NDH
25 ©03NH

25 =03Nd

online is hosted on the KEA Website http://kea.kar.nic.in

Commencement of Entry of Application Online:

From 11.00 am on 29.05.2018

Last Date to Enter Application details online

Up to 5.30 pm on 29.06.2018

Last date to pay the fees in the Specified Bank/s.

Up to 4.00 pm on 30.06.2018

\

Downloading of Admission Tickets on or after:

Will be notified by KEA
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8. EXAMINATION FEE:
The details of the examination fee are as follows:

. Particulars Fees Non
refundable
For General Merit and Others Rs.1,000/-
Each post

For Scheduled Caste, Scheduled Tribes & | Rs.500/-

Category-1. each post

For Differently abled candidates No fees |

(Candidates with 40% and above disability and who are

having a certificate to that effect from District Surgeon -)

The eligible Differently abled candidates should undergo medical examination
conducted by the respective institutions after the declaration of merit list.

9. COMPETITIVE EXAMINATION TIME TABLE:

The Examination Time Table will be notified later in the KEA Website
http://kea.kar.nic.in

10. PLACE OF EXAMINATION:

The competitive examination will be conducted by the Karnataka Examinations

Authority at Bangalore .

11. METHOD OF SELECTION:
Selection of candidates will be made by a Committee constituted in the Kidwai Cancer

Institute, on the basis of merit list prepared by the Karnataka Examinations
Authority by following the policy of reservations in State. The Karnataka
Examinations Authority will prepare a merit list on the basis of the marks secured
by the candidates in the competitive examination. If the aggregate percentage of
the total marks secured in the Competitive Examination of two or more candidates is
equal, the order of merit in respect of such candidates shall be fixed on the basis of

their age, the person older in age being placed higher in the order of merit.
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12. PROCEDURE FOR DETERMINATION OF MERIT:

Stepl. After completion of the Competitive Examination, Provisional Answer Keys will be
hosted on the KEA website for the information of the candidates. Candidates
can file their objections to the provisional answer keys with justification within
the specified date and time. The objections received if any, will be scrutinised by
the Expert Committee and the decision of the Expert Committee will be final in
deciding the Correct Answer Key.

Step2: Merit list will be prepared by adopting the Answer Key given by the Expert
Committee for evaluation.

NOTE: Mere inclusion of the name of a candidate in the merit list will not
confer any right of appointment.

Step 3. KEA will hand over the merit list to Kidwai Cancer Institute for further
recruitment process as per the norms of the Government by following the roster
reservation. Details are as follows:

sl |  100% from competitive
N o. Name of the Institution Examination
Kidwai cancer institute,_Bangan?e \ _ Yes
Note:

1. In case of any discrepancy / ambiguity arise with regard to any of the above prescribed rules /
procedures, Karnataka Civil Services (General Recruitment) Rules, 1977 and its amendment rules shall
prevail.

2. Karnataka Civil Services (General Recruitment) Rules, 1977, the Karnataka Civil Services
(Classification, Control and Appeal) Rules 1957, the Karnataka Civil Services (Conduct) Rules, 1966
and the Karnataka Civil Services (Probation) rules 1977, “Karnataka Medical Department
Services (Recruitment) (Amendment) Rules, 1988” and all other rules for the time being in
force regulating the conditions of the service of Government servants made or deemed to have been
made under the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990), in so far as such
rules are not inconsistent with the provisions of these rules shall be applicable to the selection made
and to the persons appointed under these rules.

DIRECTOR,
KIDWAI CANCER INSTITUTE.
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(FORMATS)

Foorlds NHrow @a%a m@wa 30936: 233y 115 B8 2005, DT003:19-11-2005
CERTIFICATE FOR THE PERSONS WITH DISABILITIES

This is to certify that Sri/Smt/Kum

Son/wife/Daughter of Shri Age old, male/female,
Registration No is a case of ----

He/She is physically disabled/visual disabled /speech & hearing disabled and
has % percent) permanent physical

impairment/visual impairment speech & hearing impairment) in relation to his/her

Note:-
1. This condition is progressive / non progressive likely to improve / not likely to improve.
2. Re-assessment is not recommended / is recommended after a period of months
/ years.
o Strike out which is not applicable
Recent Sd/- Sd/-
Photograph showing Doctor Doctor
Disability affixed (Seal) (Seal)
Countersigned
by the
Medical Superintendent CMO/
Signature /Thumb impression Head of
of the disabled person Hospital
(with seal)
vExplanation :-

1) Blindness refers to a condition where a person suffers from any of the following
conditions namely:- (a) Total absence of sight; of (b) Visual acuity not exceeding
6/60 or 20/200 (Snellen) in the better eye with correcting lenses; or (c) limitation of
the field of vision subtending an angle of 20 degree or worse;

2)Person with Low vision means a person with impairment of visual functioning even
after treatment or standard refractive correction, but who uses or is potentially
capable of using vision for the planning or execution of a task with appropriate
assistive device;

3)”Hearing impairment” mean’s loss of sixty decibel or more in the better ear in the
conversational range of frequencies.
4)”Locomotor disability” means disability of the bones, joints or muscles leading to

substantial restriction of the movement of the limbs or any form of cerebral palsy.
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ANNEXURE - A
ELIGIBILITY CERTIFICATE

[Under Article 371 ()] (see rule e(3)

[The Karnataka Public employment (Reservation in Appointment for
Hyderabad-Karnataka Region) Rules for Issual of Certificates, 2013.]

St | SME wssissimmssmsossovsssssminsimsisrisisiii S/o / W/o
......................................................... is a
Local Person of the Village / TOWN ....cccoocooiiociinicieceeeereseeeereseeeeseseeeesee e of
Taluka
....................................................... Of District of Karnataka State.
Places cuissnsammmmmiai NaME. e
Date: ....coooieeieeieeieia Assistant Commissioner
...................................... Sub Division
...................................... District
>O5>>>> k<<
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